TOWN OF MORRIS
BY-LAW NO. 02/08

BEING A BY-LAW OF THE TOWN OF MORRIS FOR THE PURPOSE OF SETTING
OUT THE CONDITIONS AND BENEFITS OF EMPLOYMENT FOR ALL EMPLOYEES
OF THE TOWN OF MORRIS

WHEREAS clause 231(a) of The Municipal Act states that:
“The power given to a council under this Division to pass by-laws is stated in general
terms
(a) to give broad authority to the council and to respect its right to govern the
municipality in whatever way the council considers appropriate, within the
jurisdiction given to it under this and other Acts;

AND WHEREAS the Council of the Town of Morris deems it in the best interest of the
municipality to set out the conditions and benefits of employment for all employees of
the municipality.

NOW THEREFORE BE IT RESOLVED that the Council of the Town of Morris, in council
duly assembled, enacts as follows:

1. THAT the Town of Morris set out the conditions and benefits of employment in
the form and substance hereto attached as Schedule “A” to this by-law.

2. THAT the conditions and benefits set out in Schedule “A” of this by-law apply
to all present and future employees of the Town of Morris.

3. THAT By-law No. 9/96 be hereby repealed.

DONE AND PASSED by the Council of the Town of Morris, in Council assembled, at Morris
Manitoba this 13" day of March, 2008.

TOWN OF MORRIS

MAYOR

CHIEF ADMINISTRATIVE OFFICER

Read a first time this 10" day of January, A.D. 2008
Read a second time this 13" day of March, A.D. 2008

Read a third time this 13" day of March, A.D. 2008



